
 

 
 

 



 

 
 

 



 

 
 

 



 

 
 

 

Research Summary 
Universities work to create an environment characterized by 
sustainability and effectiveness in the learning process, which depends on 
the harmonization between faculty members and their role in achieving the 
goals of the university learning process, which depends on a set of 
mechanisms that contribute to achieving its goals and support those in 
charge of it, and organizational support is one of the most important 
University buildings through which they wish to achieve the process and its 

quality and to benefit from its outputs. 
The current research aims to "determine the relationship between 
organizational support and achieving the quality of professional performance 
of faculty members at Fayoum University", through the application to four 
faculties at Fayoum University, based on the sample social survey approach, 
for a sample of faculty members working in faculties (Social Work - Faculty 
of Arts - Faculty of Engineering - Science), and it was applied to the same 
people (277) of the faculty members at Fayoum University, and the study 
concluded that there is a direct relationship between organizational support 
and the quality of professional performance of faculty members at Fayoum 

University. 
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